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Which one would you choose
if you had the choice?

‘Reqgular ASAP’

Can not be promoted
Can not re-enlist

Can not be re-enrolled
(without Cmd. authorization)

May be discharged for

non-compliance

Commander will be notified
immediately

. Existing Army Regulation

or

. Possible negative career impact

‘Soldier ASAP’

. Can be promoted
. Canre-enlist

. Can be re-enrolled

in ‘Soldier ASAP’

. Can choose to end ASAP

enroliment with no
consequences

. Can choose to inform

Commander or not

. No negative career impact

. New AR - Executive Order

Makes proactive treatment of alcohol
problems a private medical matter vs.
traditional Commander ASAP.

‘Soldier ASAP’ 1l

A CONFIDENTIAL ALCOHOL TREATMENT
& EDUCATION PROGRAM
(C.AT.EP)

Army Substance Abuse Program
U. S. Army Health Clinic Schofield Barracks

Building 673, Glennan Street, 15t Floor
(Near Immunizations & Physical Exams)
Schofield Barracks, HI 96857

L How do I find out more? 808-433-8700 .
| L Walk into the ASAP Clinic or call CATEP Hours: 8"
ours:
/ 808-433-8700 Mon-Thurs 1630-2000 y
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1 Benefits of ‘Soldier ASAP’ Participation ‘SOLDIER ASAP’ W [
» Can be promoted while receiving Purpose
treatment To increase Soldier self-lrefecrlrals :o the
. anl . - ASAP and promote earlier identification
Can re-enlist while receiving treatment of Soldiers with alcohol problems
e Can participate and complete treatment
without cornmqr!der notification Goals
* Treatment is available after duty hours > Assess whether additional
* You can choose to receive services confidentiality procedures increase
BEFORE you have an alcohol-related Soldier request for assistance with
incident alcohol use issues
s » Reduce stigma of asking for
Eligibility assistance for alcohol related
« Alcohol issues only, no drug referrals concerns through evening and
. weekend hour services;
» Soldiers who have not had an alcohol
related incident .
» Enhance Soldier alcohol-abuse
rehabilitation efforts.
NOTE: Certain conditions make Soldiers
ineligible for this program. Eligibility criteria
| will need to be discussed with an ASAP ]
|'% Counselor prior to enroliment. il
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